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1.

Our Philosophy

Whilst the purpose of the Deep Yellow Group of Companies (the Group) is to create value for its
shareholders, this cannot be achieved without the important pillars of economic, environmental and
social values which all contribute to corporate success.
It is vitally important that the Group contributes to the growth and prosperity of those countries in
which it operates and, within the capacity that is possible, responds to the needs of its communities.
This commitment is achieved through top-down support from Board level, supportive policies that
are adhered to and personnel dedicated to achieving CSR objectives. All CSR projects undertaken
are subject to a review process and monitoring to ensure the highest level of integrity and are
managed and assessed in compliance with the Group’s Community Relations Policy.
It is rewarding to see the benefits of the various projects, all of which are aligned with the host
country’s development goals.

2.

Overview

RMR’s activities were aligned with Namibia’s Fifth National Development Plan (NDP5) and the
Harambee Prosperity Plan and primarily focussed on:




Fostering early childhood development through educational support;
Empowering communities through sport; and
Promoting a sustainable environment.

In the reporting period, RMR invested N$300,000 directly into community initiatives including
N$150,000 on behalf of its Joint Venture (JV) partner, the Japanese, Oil, Gas and Metal Exploration
Company (JOGMEC). In addition, N$12,000 was made available to support a joint CSR initiative
steered by the Chamber of Mines of Namibia and the Namibian Chamber of Environment.
The value of employee time directed to CSR projects totalled around N$160,000 bringing the annual
investment in CSR activities to N$472,000, a clear commitment to working with those communities
around us.

3.

Community Projects

3.1

Early Childhood Development

Mondesa Youth Opportunities (MYO)
On behalf of its JV partner, JOGMEC, RMR donated N$75,000 to MYO.
MYO is a non-profit, registered Namibian Trust that operates entirely on donations.
At MYO 120 learners, ranging from Grades 4 to 8, receive extra instruction in English, Mathematics,
Reading, Life Skills, Computers, Sports and Music, every day after school, for a period of 5
continuous years. MYO targets high-achieving learners from disadvantaged socioeconomic
backgrounds and cultivates positive thinking and high self-esteem to lay the path for a future
generation of forward-thinking Namibian leaders.
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“Your donation allows MYO to offer
free intensive education intervention for
students from underprivileged schools
here in Swakopmund. Our students can
maximize their academic potential this
year due to your generous donation
and for that we are truly grateful.”,
Neels Strijdom, Manager at MYO said.

Neels Strijdom (Manager MYO Trust), Dr Katrin Kärner (RMR
Manager Training & Development), Front left: Vera Leech
(Trustee).

Dr Katrin Kärner, Manager Training &
Development
at
RMR,
further
commented: ”The commitment of
MYO’s learners and the passion and
dedication of their teachers is
remarkable. We are very pleased to
assist with such a great initiative and
appeal to other businesses to also lend
their support.”

Support for Local Schools
A total of N$20,000 was made available to local schools, where children of RMR’s employees are
enrolled. The beneficiary schools included:








Coastal High School, Swakopmund;
Hanganeni Primary School, Mondesa;
Hillside Christian College, Walvis Bay;
Duneside Secondary School, Walvis Bay;
Namib High School, Swakopmund;
Private School Swakopmund (PSS), Swakopmund; and
Vrede Rede Primary School, Swakopmund.

Except for Private School Swakopmund, the schools were donated copy paper, of which they are
commonly in dire need due to lack of funds and the large number of worksheets copied daily.
At Private School Swakopmund, RMR co-sponsored a fundraising gala-event, attended by ten
female RMR employees.

Duneside Secondary School, Walvis Bay.

Coastal High School, Swakopmund.
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Namib Highschool, Swakopmund.

Attendees Gala Dinner, Private School Swakopmund.

Stepping Stone Special Education School
Stepping Stone Special Education School (Stepping Stone) is located in
Swakopmund and serves as a development centre for learners struggling to
reach their developmental milestones.
Stepping Stone follows the philosophy of inclusive education for children with autism and related
special needs and is the only private school in Namibia that provides specialised, tailor-made
education to these children.
Mainstream school placement of autistic children is usually unsuccessful, and parents of diagnosed
children find that there are not enough schools or classes available to help these learners according
to their specific needs.
The Stepping Stone school is fully dependant on sponsors. RMR made a total of N$35,000 available,
which the school utilised to fund school uniforms, i.e., jackets and shirts, for both children and
teachers. The uniform will create a feeling of belonging and purpose with the children and will add
to the element of inclusion. It will also bring some promotion and awareness of the school and autism
in Swakopmund.

Children during play time.

Handover of school uniforms. In the middle: Almarie
Mostert, Headmaster of the school.
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3.2

Empowering Communities Through Sports

Albertus Tsamaseb Boxing Academy
Albertus Tsamaseb Boxing Academy (ATBA), a registered non-profit organisation, is located at the
Vineta Sports Stadium in Swakopmund serving previously disadvantaged community members.
The academy was established in 2001 by Albertus
Tsamaseb*, Principal Coach at the academy. Albertus,
himself a boxer in his heyday, opened the academy to
train and inspire youth to take up the sport he is so
passionate about. Being a responsible family man and
respected elder in the community, he also felt obligated
to contribute towards community development by
starting a venture that would help keep underprivileged
and vulnerable children off the streets. To this end, half
of the academy’s trainees are former street kids that hail
from disadvantaged backgrounds, most notably from
the DRC informal settlement and Mondesa.
ATBA provides a safe training environment that instils
Jonas Junias Jonas with his gold medal.
co-operation, athleticism, sportsmanship, commitment
and self-confidence in its members. The academy strives
to promote a sense of community and to build the confidence and fitness of its members as they
actively participate in training programmes and boxing competitions.
Over the years ATBA has produced both national and international champions. Amongst the top
achievers are Gottlieb Ndokosho, Danny Boy, Abraham Ndaendapo, and Jonas Junias Jonas.
Gottlieb Ndokosho started training at ATBA in 2001. Since then he has obtained an International IBF
title 2014, and IBF Africa title 2012 and 2015. He also held the National Champion title between
2002 and 2006.
Jonas Junias Jonas won a gold medal at the 2018 Commonwealth Games and is one of the boxers
at ATBA who has been training at the academy since the age of 10. Jonas has already qualified for
the 2020 Olympic Games in Japan.
RMR upgraded the ATBA training facility (FY18/19) and donated boxing equipment (FY17/18) to the
academy. The new equipment has enhanced the quality of training that the academy provides,
helping them becoming more skilled and competitive in the sport and preparing adequately for
national and international competitions.
“I am forever grateful for the support we have received from RMR. We were in desperate need of
equipment. I am happy and confident that my boxers will now be able to qualify for many fights in
the future.”, Albertus Tsamaseb said.
Martin Hirsch, Exploration Manager at RMR, further said: “The dedication and commitment of the
academy’s boxers and coaches over the years, despite difficult circumstances, is exceptional. We
are pleased to support the academy that empowers young people through sports in our Erongo
Region and continues to deliver outstanding results.”
Most recently, RMR sponsored training clothing for ABTA and assisted the academy with secretarial
filing. In total, ATBA received financial support of N$30,900.
*RMR acknowledges that Mr Albertus Tsamaseb is a long-term employee of the Company. The funds that were invested
in this project were for the ABTA non-profit organization, of which Mr. Tsamaseb is a Director. Mr Tsamaseb did not receive
any personal/financial advantage from this donation.
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ATBA Boxing team at the renovated training facility.

3.3

From left to right: Albertus Tsamaseb (ATBA),
Selma Siwombe (Sports Officer Erongo Region),
Martin Hirsch (RMR).

Supporting a Sustainable Environment

Human-Wildlife Conflict in the Namib Desert, Gobabeb–Namib Research Institute
The Nova JV donated 40 trail cameras and one acoustics recorder to the value of approximately
N$75,000 to Gobabeb–Namib Research Institute. The equipment is used by a Namibian student at
Gobabeb, Mr Ruben Angala, to address human-wildlife conflict issues in the Namib Desert. Ruben
is a third-year student in Natural Resource Management at the Namibia University of Science and
Technology (NUST) and is currently an intern at Gobabeb.
The Namib is a hyper-arid desert. Annual rainfall
averages less than 25mm and temperatures often
exceeds 40°C. It is almost entirely uninhabited by
humans however the Topnaar Nama (≠Aoni)
people have lived and farmed with livestock in this
harsh environment of the Lower Kuiseb for
centuries. Situated within the Namib-Naukluft
Park (the Park), it is inevitable that conflicts
arises. Domestic animals are easy prey for
predators. On the other hand, movement of
livestock and their herders may exclude wildlife
and indigenous herbivores from the area. This
has implications for conservation strategies within
the protected area and may compromise the
benefits to the park of the burgeoning tourism
industry in Namibia.

Handing over cameras to Ruben Angala,
student and project champion.

Angala’s study will provide insights regarding this
conflict, with the specific objectives of evaluating
the efficacy of local livestock management
strategies to prevent livestock predation;
identifying the predator hotspots in the lower
Kuiseb, as well as determining if there is a logical
association between livestock management
practices and predation in the area.
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By supporting the human-wildlife conflict study through its social responsibility programme, the Nova
JV contributes to a sustainable environment in the Park as well as capacity building and national
development.
In 2018, the Nova JV provided telemetry equipment to understand livestock movement within the
hyper-arid conditions of the Lower Kuiseb River. The results of the study have been submitted in
partial fulfilment of an MSc degree at the University of Namibia for Mr Eric Shiningayamwe, a
previous Gobabeb-based student.
Signboards - Namib Naukluft Park
The harsh climate conditions in the Namib Desert, particularly the hot and sunny weather, shortens
the lifetime of signboards erected at the entrances to the Namib-Naukluft Park. These important
signboards caution road users and visitors alike about rules applicable when entering the Park.
RMR funded the revamp of three signboards at a cost of N$23,000, which were handed over to Park
authorities in May. Mr Arnold Uwu-khaeb, Acting Park Warden said: “The park entrance boards serve
as an important awareness tool to the Park’s visitors and road users. Therefore, the Ministry of
Environment and Tourism (MET) greatly appreciates the efforts made by RMR to educate the public
through installing and maintaining the signboards at the entrances to the Park.”
Mr. John Kandjungu, RMR’s Environmental Officer, added: “We are committed to protect the
environment in which we operate. It is a pleasure to assist MET in this regard and as such to
contribute towards a sustainable environment in the Namib Naukluft Park.”.

Deteriorated signboard.

Reprinted signboard. In the picture: RMR’s
Environmental Officer, Mr John Kandjungu (left)
and Park Warden, Mr Arnold Uwu-khaeb.
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3.4

Other Community Activities

Supporting CSR Activities of the (CoM) of Namibia
In 2017, the CoM approved the concept of investing in offsets in non-mining regions of Namibia. This
is in line with the strategic objectives to broaden the industry’s contribution to social and economic
development in regions of the country where there are no mining operations.
To achieve this, Chamber members collectively contributed to projects that deliver long-term socioeconomic benefits in non-mining areas. Two projects were identified including:


Electrification of the Lubuta and Sachina villages in the Mashi conservancy in the Zambezi
Region; and



Financial support to the shackdwellers Foundation for provision of affordable serviced land
to the poor in Oshakati.

The initiative is administered in partnership with the CoM and the Namibian Chamber of
Environment. The CoM members have collectively contributed a total of N$1,325,939 to these two
initial projects, which are expected to be completed in the course of 2019 (CoM Namibia, 2018
Annual Review).
In the reporting period, RMR contributed N$12,000 to this initiative.
Attendance at the Launch of Women in Mining Coastal Chapter
Women in Mining Association Namibia (WiMAN) was launched in 2017. It is a nation-wide
organisation composed of individuals employed in, associated with or interested in the mining
industry. The mission of WiMAN is to advocate for the recognition of women in the mining industry
by creating a network that inspires, supports, and develops the advancement of women through
providing access to education, skills development, mentorship and representation.
In order to serve as many women in the sector as possible, WiMAN established regional chapters in
each region of the country. The WiMAN Coastal Chapter was launched in July 2018 and attended
by four RMR female employees.
The event was a platform to inform women in the Erongo region about WiMAN and the organisation’s
objectives. It was also an excellent networking opportunity with other women in the mining industry.
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APPENDIX 1
Press Clippings

Namib Times, 1 March 2019

The Namibian, 25 September 2018
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The Republikein, 24 May 2019
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The Namibian, 17 April 2018
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Namib Times, 23 August 2019
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